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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Wage Determination No.: 1995-0317
william W.Gross Division of Revision No.: 13
Director wage Determinations| Date Of Last Revision: 09/24/2003

Nationwide: Applicable in the continental U.S., Alaska and Hawaii.

**Fringe Benefits Required Follow the Occupational Listing**

Emp]o¥ed on U.S. Government contracts for aerial photographer, aerial seeding,
aerial spraying, transportation of personnel and cargo, fire reconnaissance,
administrative flying, fire detection, air taxi mail service, and other f1y1ng
services.

OCCUPATION CODE - TITLE MINIMUM WAGE RATE

(not set) - Aerial Photographer 11.64
(not set) - First Officer (Co-Pilot) 21

31010 - Airplane Pilot @

EXCEPT SCHEDULED AIRLINE TRANSPORTATION AND LARGE MULTI-ENGINE AIRCRAFT SUCH AS THE
B-727, DC-8, AND THE DC-9.

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension
plans, civic and personal leave, severance pay, and savings and thrift plans.
Minimum employer contributions costing an average of $2.56 per hour computed on the
basis of all hours worked by service employees employed on the contract.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span_of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, washington's B1rthdaK Memorial Day, Independence Day,

tabor Day, Columbus Day, Veterans' Day, anksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174)

VACATION (Hawaii): 2 weeks paid vacation after 1 year of service with a contractor
or successor; 3 weeks after 10 years, and 4 weeks after 15 years. Length of service

includes the whole span_of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HEALTH & WELFARE (Hawaii): $0.99 an hour for all employees on whose behalf the
contractor Erov1des health care benefits pursuant to the Hawaii prepaid Health care
Act. For those employees who are not receiving health care benefits mandated by the
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Hawaii prepaid Health Care Act, the new health and welfare benefit rate will be
$2.36. For information regarding the Hawaii prepaid Health Care Act, please contact

the Hawaii Employers Council.

*% UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract
(either gy the terms of the Government contract, by the employer, by the state or
Tocal law, etc.), the cost of furnishing such uniforms and maintaining (by
Taundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. 1In addition, where uniform cleaning and maintenance is made
the responsibility of the emq1oyee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
a%reement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear”

materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial

Taundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,

there is no requirement that employees be reimbursed for uniform maintenance costs.

*% NOTES APPLYING TO THIS WAGE DETERMINATION *%*
Ssource of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the
"service Contract Act Directory of Occupations,” Fourth Edition, January 1993, as
amended by the Third Supplement, dated March 1997, unless otherwise indicated. This

publication may be obtained from the Superintendent of Documents, at 202-783-3238,
or by writing to the Superintendent of Documents, U.S. Government Printing office,
washington, D.C. 20402. copies of specific job descriptions may also be obtained
from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Ssuch conforming process shall be initiated by
the contractor prior to the performance of contract work by such uniisted class(es)
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of employees. The conformed classification, wage rate, and/or fringe benefits shall

be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}
when multiple wage determinations are included in a contract, a separate SF 1444
sho$1d be prepared for each wage determination to which a class(es) 1is to be
conformed.

The process for preparing a conformance request is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized

representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees

performs any contract work.
3) The contracting officer reviews the proposed action and promptly submits a report

of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the a?engy contracting officer, or
ngt1f1es the contracting officer that additional time will be required to process
the

request.

5) The contracting officer transmits the wage and Hour decision to the contractor.
6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

when preparing a conformance request, the "Service Contract Act Directory of
Occupations" (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.

¥*% OCCUPATIONS NOT INCLUDED IN THE SCA DIRECTORY OF OCCUPATIONS **

Aerial Photographer
The aerial photographer must be skilled in reading flight maps, capable of assisting

the pilot to adhere to flight 1ines, be able to Tevel and operate a cartographic
camera and its auxiliary equipment mounted in the aircraft so that the photographs
that are taken will have the required forward lap and side lap for use in
photogrammetric mapping equipment, and possess a workin know?edge of aerial films
and camera filters to insure proper exposure of the films.

Page 3



1995031713
First officer (Co-Pilot)
Is second in command of commercial airplane and its crew while transporting
passengers, mail, or other cargo on scheduled or nonscheduled flights. Assists or
relieves an airline captain in operating the controls of an airplane; monitoring
flight and engine instruments; and maintaining air-to-ground communications.

Page 4



Conformance Letter Dated 27 Sep 2000
Provided for Information



DEPARTMENT OF THE NAVY
NAVAL AIR SYSTEMS COMMAND
BLDG. 441, UNIT 7
21983 BUNDY ROAD
NAVAL AIR STATION IN REPLY REFER TO
PATUXENT RIVER MD 20670

4200
Ser 2.4.3.5SKL/0165

SEP 27 2000

From: Contracting Officer, Naval Air Systems Command
To: Mr. Doyle Williams, OASN (RD&A-ABM)

SUBJ: REQUEST FOR CONFORMANCE

Ref: (a) Contract N00019-98-D-0140
(b) Meeting at DOL, 1 Feb 00

Encl: (1) Raytheon Ltr RA-70-00-337 of 21 Aug 00, w/enclosures
(2) Human Resources Office Reclassification
(3) UMFOT Aircraft Commander Job Description
(4) Duties/Comparison

1. The reference (a) contract consists of T-39N and CT-39G aircraft flown by contractor pilots in support of the
Navy’s Undergraduate Military Flight Training (UMFOT) Program. Enclosures (1) through (4) are provided in
accordance with direction received during reference ).

2. As discussed in phone conversation’s between you and Ms. Sandra Lamb of this office, Raytheon Aerospace
Company’s request for conformance of the UMFOT Aircraft Commander position, enclosure (1), is forwarded
for presentation to the Department of Labor (DOL). Enclosures (2) through (4) are also provided to support
your presentation to DOL. I have reviewed the conformance request submitted by Raytheon Aerospace
Company and recommend approval by the Wage and Hour Division of the Department of Labor. The Human
Resource Office at Pensacola Naval Air Station supports the reclassification of the current contract Pilot GS-11,
step IV position to that of an Aircraft Commander, GS-13, Step IV. Both the user of the service, NAS
Pensacola’s Training Wing 6; and the funding activity, Chief of Naval Air Training in Corpus Christi, Texas;
support the reclassification. All concerned parties are in agreement that the reclassification of position and the
resulting increase in wages be made effective the beginning of contract option period , 1 October 2000.

3. If you have any questions or need additional information, please contact Ms. Sandra Lamb at (301) 757-8967,
or the undersigned, at (301) 757-8960. Your assistance is greatly appreciated.




